Meade School District
46-1

2019-20
AGREEMENT BETWEEN
MEADE EDUCATION ASSOCIATION
AND

MEADE SCHOOL DISTRICT 46-1

“To Build Knowledge and Skills for Success Today and Tomorrow”



Important Dates and Deadlines for Certificated Staff

Article in Negotiated

Item Agreement Date
Delivery of official transcript(s) to Superintendent

to verify credits for lane change Appendix A September 3
Request change in category for extra-duty pay Appendix B January 1
Request release from extra-duty assignment Article 5.5 March 1
Notice of intent to take early retirement Article 5.12 March 1
Application for Leave of Absence Article 6 & Appendix D March 1
Confirmation of return from Leave of Absence Article 6 March 1
Request to advance on Salary Schedule Appendix A March 1
Notice of Employment Recommendation Article 4.4 April 15
Notice of Tentative Assignment Article 3.3 May 1
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ARTICLE 1
RECOGNITION

1.1 Pursuant to the provisions of SDCL 3-18, the School Board of School District 46- 1,
Meade County, South Dakota, hereinafter referred to as the "Board," recognizes Meade
Education Association, hereinafter referred to as the "Association," as the sole and
exclusive representative for all regularly employed certificated personnel, hereinafter
referred to as "Employee," except for the Superintendent, Business Manager, Principals,
Assistant Principals, Curriculum and Technology Director, Director of Special Services,
Activities Director, and any future position established by the Board where the person
filling the position is required by the State of South Dakota, either by law or regulation to
have an administrative endorsement.

Regularly employed certificated personnel shall include only those employees who are
required to hold a valid teacher certificate issued by the State of South Dakota
Department of Education for the position in which they are employed.

1.2  The Board agrees not to negotiate with any other employees' organization, individual
employee, or group of employees with regard to negotiable items as defined in Article
VIII, Section |, unless otherwise provided for in this Agreement or unless mutually
agreed to by the parties during the term of this Agreement. No consultation with
employees shall occur to circumvent the authority of the Association.

1.3  Pursuant to SDCL 3-18-2 this recognition shall be continuous until questioned by the
Board, labor or employee organization or employees. Any challenge to recognition must
be processed pursuant to the provisions of SDCL 3-18-5.
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ARTICLE 2
EMPLOYEE AND ASSOCIATION RIGHTS

2.1 Employee Discipline - Rules and regulations governing employee conduct shall be
reasonable and enforcement of employee discipline shall be fair and exercised for a
just cause.

2.2  Right of Representation - When an employee is required to appear before the Board or
the administration concerning matters which will adversely affect the employee's
employment, the employee's position, or the employee's salary, the employee shall be
entitled to have a representative of the Association present.

2.3  Personnel File - Each employee shall have the right, upon request, to review the
contents of said employee's personnel file and to place therein written reactions to any of
its contents. Employees will be provided a copy of any document added to their
personnel file which is confidential personal information, disciplinary in nature, or is to be
used for employee evaluation, and will sign an acknowledgment that the document is
being added to their file (but not that the employee agrees or disagrees with the contents
of the document). If the employee refuses to sign the acknowledgment, his or her
supervisor will so note on the document, and will place the document with notation in the
personnel file. The employee shall have the right to make copies of any item in the file
and to be accompanied by a representative of the Association during the review of the
file.

2.4  Compiled Law Rights - Whenever any rights or benefits accorded employees under the
Compiled Laws of the State of South Dakota or under other laws and regulations
exceed the benefits accorded employees elsewhere in this Agreement, then such rights
and benefits shall be incorporated into and become a part of this Agreement, except
that State laws may not be the subject of a grievance, but violation of such would not
preclude other legal action.

2.5  School Disturbance - When in the judgment of the teacher the continued presence of a
parent or other citizen in the teacher's classroom would create a serious distraction or a
disruption of the educational process, the teacher shall report the situation to the
principal or superintendent. Upon consultation with the parent or citizen, a
determination will be made by the principal or superintendent as to the appropriateness
of the continued presence in the classroom. The decision of the principal or
superintendent will be final but will not preclude legal action by the employee against the
parent or other citizen.

South Dakota law makes it a Class 2 misdemeanor to intentionally disrupt the educational
process through boisterous conduct, acts of violence, or threatening language or to
prevent a teacher or student to perform their duties. (SDCL 13-32-6)

2.6 Use of District Copier - The Association shall be allowed use of the district copier system
to conduct Association business. The Association will provide all needed paper.
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3.1

3.2

3.3

3.4

3.5

ARTICLE 3
EMPLOYMENT CONDITIONS

Contract Year - The contract year for certified staff shall be 179 days, except for rural
certified staff which is 150 days.

Workday - The workday shall not exceed seven and a half (7.5) hours. If an alternate
calendar exists for the rural attendance centers, contract time will be similar for all
certified staff in the district. Hours per day and number of days may vary but overall
hours will remain the same. The school board will continue to set the amount of contact
time for all facilities and grade levels. Principals shall have the right to assign a work
schedule with a total of not less than one (1) hour preparation time not including recess
per day or five (5) hours per week. Any duty time, including lunch duty, shall be
considered part of the seven and a half (7.5) hours. Teachers who elect to perform lunch
duty beyond the seven and a half (7.5) hour day shall be paid on the same wage scale as
comparable support staff employees.

There will be no more than four (4) evening parent-teacher conferences for each school
during the school year. Such conferences may not total more than three
(3) hours per evening unless mutually agreed to by MEA and the Board.

Faculty meetings that go beyond the normal teacher contract day will not comprise more
than eighteen (18) per school year. Such faculty meetings shall neither begin earlier than
one (1) hour before the teacher's workday nor end later than one (1) hour following the
teacher's workday. Meeting may involve the entire faculty of the district, a school or a
specific department.

Notification and Assignment - All employees shall be given individual written notice of
their tentative assignment for the following school year by May 1 of the current school
year. Assignments will include location and subject area and/or grade level as defined by
the employee’s current teaching certificate. In the event changes in such assignments are
proposed, the employee shall be notified promptly and consulted.

If the change in assignment is implemented after August 1, a $200 payment will be
provided and the teacher may apply for additional reimbursement for expenses incurred
so that the total payment will not exceed $500.

When the teacher feels the assignment is inappropriate, he/she may communicate the
concern to the Board in writing; however, the Board's decision will be final.

Vacancies and Transfers

Vacancies — All vacancies or new positions will be posted on the District website.
Such postings will include grade, subject, building, and qualifications. Current
employees may apply for any listed vacancy.

Involuntary Transfer - If a transfer is deemed necessary by the Board during the term of
the employee's current contract, the employee or employees affected shall be given
written notice of their transfer and the employees so affected shall have an opportunity
to consult with the Board prior to any transfer being completed; provided, however, that
the decision of the Board shall be final in this regard.

Professional Development —Tuition Reimbursement

5|Page



The School Board, upon recommendation of the Superintendent, may grant financial
assistance to staff members desiring further training or study to become certified and/or
qualified in an area in which the district has need.

To be eligible for such assistance, the staff member shall have completed at least three
(3) years of successful service to the district as evidenced by their annual performance
evaluations.

The staff member, if approved, will receive the actual credit hour cost up to but not to
exceed $120.00 per credit hour for up to 30 credit hours. Reimbursement payment will
be made upon the staff member’s display of an official transcript demonstrating
successful completion of the approved credit hours of study at a grade of B or better.

To be considered for such assistance, the staff member shall submit a plan fully outlining
the program of study to be undertaken and evidence that such program of study will
meet the needs of the district and any certification requirements established by the State
of South Dakota. A written recommendation of the immediate supervisor shall be
attached to this plan along with copies of the three most recent performance evaluations.
The plan shall be submitted to the Superintendent’s Office no later than March 1st of
each year for the following fiscal year. The Superintendent may waive the deadline if, in
his/her judgment, it would be in the best interest of the district and the teacher to do so.

An amount sufficient to provide for reimbursement of all approved plans shall be
budgeted each fiscal year but in no case shall the aggregate total amount exceed
$10,000.

An employee receiving the benefits under this provision shall agree to remain in service
to the school district for one (1) year if the benefit was for 1 to 10 credit hours, two (2)
years if the benefit was for 11 to 20 credit hours, and three (3) years if the benefit was for
more than 20 credit hours. The period of time for obligatory service shall begin in the
year following the completion of the approved program of study.

Failure to complete the planned program of study or the required term of service shall
result in the repayment of the financial benefit in full, by payroll deduction or by refund.
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Article 4
EVALUATIONS

Starting in the 2015-16 school year Article 4 of the negotiated agreement (evaluations) will be
eliminated. The evaluation instrument and guidelines will follow SD Administrative Rule and SD
Codified Law. New evaluation instrument and guidelines will be part of school board policy (GCNA*)
Any future changes in board policy regarding evaluations will reflect changes in codified law or
administrative rule and will be reviewed by a committee of administrators and teachers with
recommendations to the board.

4.1 Evaluation Instrument (GCNA*)

Counselors and librarians shall be done using the appropriate version of Form B.

4.2 Evaluation of Athletic Coaches

Evaluations of athletic coaches, assistant coaches and advisers of extra duty assignments
shall be done using the appropriate versions of Form A.

4.3 Plan of Assistance

A teacher improvement process implemented under the direction of the principal or
supervisor and based upon a deficiency or deficiencies in the teaching performance
standards as observed by the principal or supervisor (Form I).

4.4 Employment Recommendation

All teachers shall receive written notice from their evaluators by April 15 of each year
indicating the evaluator’'s employment recommendation. This notice shall indicate one
of the following three recommendations.
A. Recommended for continued employment.
B. Recommended for continued employment with qualifications. A plan of
Assistance must be attached.
C. Not recommended for continued employment. All previous Plans of Assistance
must be attached.
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5.1

5.2

5.3

ARTICLE 5
SALARY PROVISIONS

Salary Structure - Base pay, defined as the salary of a teacher with no prior teaching
experience and a Bachelor's degree with fewer than 12 semester (12) hours of
graduate credit, shall be established annually by the School Board. The base pay for
the 2019-20 contract year shall be $40,575.00.

For the 2019-20 school year, returning teachers will receive a 2.5% increase in salary
minus applicable deduction(s) based on full-time equivalency. Staff members, who are
less than 1.0 FTE, will receive a prorated increase.

Base pay, defined as the salary of a teacher with no prior teaching experience and a
Bachelor's degree with fewer than 12 semester (12) hours of graduate credit, shall be
established annually by the School Board.

For teachers with no previous teaching experience, the salary will be base pay plus the
appropriate cumulative differential for the number of graduate semester hours
successfully completed.

A teacher entering the school district with previous teaching may bring eighteen (18)
years of teaching experience into the district. The superintendent will use a salary/hiring
schedule which includes the salaries, years of experience and educational levels of all
existing district employees. Teachers entering the district will be paid in alignment with
current employees with similar experience and education levels.

If it is in the best interest of the district, the superintendent has the discretion in placing a
new teacher within the hiring structure using criteria other than years of experience and
educational differentials.

Any vacancy that remains unfilled after July 1St, or any position that is vacated after July
1St, the Board may offer a one-time signing bonus, not to exceed $2,000, to the
successful candidate as an incentive to accept the contract offer. (Note: The signing
bonus is a one-time payment and would not be repeated for the same employee in
extension of this contract if a new contract is not ratified.)

Full Experience — In accordance with the limitations dictated in 5.1 above, a
teacher entering the District shall be given full credit in the salary structure for
previous teaching experience provided the following conditions are met:

A. The experience to be credited was gained in a school having comparable
South Dakota or other state's accreditation status.

B. At least a total of one year of experience must have occurred within the
previous five years.

C. The nature of the previous teaching experience is similar to the assignment in

the Meade School District.

Payroll Procedures - Paydays will be on the 21st day of each month. If the 21st falls on
a day when school is not in session, the payday will be on the last day school is in
session prior to the 21st. In the event that certain deductions are to be made from the
last check, the disputed portion of that check will be frozen in the form of a separate
check until the following Board meeting when such deductions may be authorized. All
checks will be deposited directly in the financial institution of each employee’s choice.

8|Page



5.4  Pay Options - Teachers will receive their contract pay over a 12-month period. Any
teacher who is retiring from the teaching profession at the end of the school year and is
eligible to draw benefits from the South Dakota Retirement System may request in
writing that the June, July and August salary payments be included with the May
payment. Teachers may request to have South Dakota Education Association dues
deducted from their paychecks.

5.5 Supplemental Job - The supplemental pay schedule shall be set forth in Appendix B,
which is attached to and incorporated into this Agreement. All new employees who are
assigned supplemental jobs will have a combined teaching and extra duty contract.

Those staff members who have a combined teaching and extra duty contract who wish
to be released from a supplemental assignment but remain in the system as a teacher
must notify the superintendent by March 1. After making efforts to find a replacement
and not being able to fill the vacancy prior to May 1, the Board may issue a contract
containing the extra duty assignment. The Board will continue to seek a replacement
and if one is found prior to the start of the assignment, the contract will be amended to
delete the assignment. If a replacement cannot be found, the staff member will be
required to fulfill the contract but may make another request for release the following
year.

5.6  Supplemental Job - Payroll Procedures - Supplemental pay shall be added to the
employee's salary and shall be paid in the paycheck each pay period. If an employee
does not fulfill the dates, his/her pay will be adjusted accordingly.

5.7 Building Heads - The line of authority used by the Board shall inform the teachers
listed that their responsibilities are limited to informing the appropriate authorities
(principal, superintendent, fire department, etc.) that help is needed.

5.8 Employee Benefits - The Board will provide a health insurance plan, with the
following provisions:
A. New employees beginning in 1998-99 will only have the option of the health
insurance plan. The deferred compensation plan will no longer be available.

B. The Board will pay up to $517 of the single premium for the health insurance
plan.
C. Employees who elected the deferred compensation plan prior to 1998-99 and who

wish to remain on this plan will receive $1,624.00 annually. This amount will
remain the same as long as such employees continue to elect this plan.

No other employees will have the option of electing the
deferred compensation plan.
A six-member committee composed of three members appointed by MEA, two
members appointed by the Board, and one non-certificated employee appointed by the
superintendent shall annually review and recommend changes in the plans and
carriers of the benefit package. These recommendations will be made to the Board
and the MEA.

For those employees who choose the deferred compensation plan, the benefit will be
lowered by the amount of District contribution to Social Security, withholding and State
Retirement. The employee's contribution to the State Retirement fund will then be
calculated and withheld from the benefit. After these adjustments, and as of July 1,
2008, the balance of the funds shall be applied to the South Dakota Supplemental
Retirement Program.

As of July 1, 2008, employees who have tax-sheltered annuities, or elect to begin
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5.9

5.10

5.11

5.12

contributions to a tax-sheltered annuity, will only be offered the option of participating
in the South Dakota Supplemental Retirement Plan for such purposes.

All those part-time employees hired prior to November 16, 1982, shall be granted the
above benefits in full. Employees hired after November 16, 1982:

1. Shall have their benefits under this Article pro-rated equal to the fraction of a full-
time contract in effect.
2. If a part-time employee's fraction of a full-time contract changes, the pro-

ration of benefits shall change accordingly, but never exceed the full-time
contract rate.

Travel Expenses - Employees will be reimbursed state rate for mileage and other
travel-related expenses approved by the superintendent or his/her designee required
in the performance of their duties as assigned by the administration.

Retirement Pay - An employee, upon final retirement from the teaching profession and
who is eligible to draw benefits from the South Dakota Retirement System, shall receive
as retirement pay one-half (1/2) of their unused sick leave times the certified substitute
pay rate. The payment will be made on the regularly scheduled payroll in the July
following the retirement to the South Dakota Retirement System Special Pay Plan. To
be entitled to this retirement pay, an employee must have a minimum of ten (10) years in
the Meade School District 46-1 system.

Pre-signing Contracts - All returning teachers' contracts shall be signed by the
Board prior to issuance. All new teachers' contracts shall be signed at the next
regular Board meeting following receipt.

Early Retirement - The provisions of the early retirement incentive will remain available
until the start of the 2021-22 school year. The benefit will be made available to all
employees who are eligible to participate and access to the benefit will be determined
based on when the request was submitted. The starting fund balance for the retirement
account will be $1.5 million. The maximum retirement payout will be $300,000 annually
plus any additional carryover funds from the previous year. June 30, 2021 is the last
available date to access the Early Retirement/Pension Account. Section 5.10:
Retirement pay will not be eliminated with the proposed policy change but will be
considered when figuring out total dollars available from the pension/retirement
account. Payout for section 5.10 is included in the 1.5 million ($300,000 annual
allotment).

Any teacher who has completed ten years of service in Meade 46-1, and has attained
or will attain at least the age of 55 as of December 31 of the year of retirement, may
receive an early retirement benefit upon permanent severance of employment with the
district. The benefit will be a lump sum payment of 70% of the average of the teacher's
highest three (3) contracted salaries, exclusive of any extra duty pay, stipends, co-
curricular contracts or hourly pay. The payment will be made on the regularly
scheduled payroll in the July following the retirement to the South Dakota Retirement
System Special Pay Plan. The maximum allowable benefit shall not exceed $35,000.

A teacher being paid an early retirement incentive must have a break in service from
the district for one year before seeking re-employment. A teacher who has retired
from service with the Meade School District and has activated or plans to activate
his/her earned retirement benefit with SDRS, will be considered a new employee
upon any action by the Board to re-employ said teacher. The teacher will be placed
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at base pay, but will retain his/her previous educational differential.

A teacher electing to take early retirement must notify the superintendent, in writing (no
electronic versions accepted) during business hours, no earlier than June 26 and prior to
March 1 of the year in which retirement will occur. Employees that retire after June 30,
2017 will no longer be allowed to remain on the group insurance plan. All current retirees
that are on the plan will be allowed to remain on the plan, at their expense, until they
reach the age of 65. The superintendent has the authority to waive the March 1
notification deadline.

In the event the teacher dies while all or a part of the early retirement benefit remains
unpaid, such unpaid benefit will be paid to the beneficiary of the teacher, or to the estate.
This Early Retirement Incentive program shall be reviewed by the School Board on an
annual basis and shall be subject to negotiation by MEA and the School Board each
year even if the master agreement has a term exceeding one year.
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ARTICLE 6
LEAVES

Teachers requesting absence for those leaves requiring Board action must make application by
March 1 of the year prior to the year during which they are on leave. Teachers returning from leave
must confirm their return by March 1 of the year during which they are on leave. Failure to confirm
the return shall be deemed to be a resignation. The Board may waive the March 1 deadline in an
emergency. Upon request, Association viewpoints will be heard prior to granting leave.

All leaves must be approved by administration. Denial or approval will be at the discretion of
administration and all decisions may not be grieved.

6.1  Sick Leave - Eight (8) days sick leave per year without deduction in pay and accumulative
to one hundred (100) days. New employees, entering the district after July 1, 2014, are
eligible to accumulate seventy-five (75) days of sick leave. This includes immediate family:
spouse, children (step), father (step), mother (step), parents-in-law, brother, sister,
grandparents and grandchildren. Any available sick leave may be used in the event of the
death of the employee's spouse, children (step), parents (step), siblings (step),
grandparents, and grandchildren. Up to three (3) days of available sick leave may be used
in the event of the death of the employee's parent(s)-in-law, brother-in-law, sister-in-law,
daughter-in-law, or son-in-law. The Board may request a physician's statement after the
first fifteen (15) working days of sick leave and may request an additional statement every
ten (10) working days thereafter. The Board reserves the right to require a second opinion
from a physician of mutual consent, the cost of which will be borne by the Board.

Maternity/Paternity Leave - An employee may use up to six (6) weeks of sick leave for the
birth and/or legal adoption of a child. The six (6) weeks shall begin at the time of the birth
or placement of the child. Mothers who have undergone childbirth will be granted the first 5
days of the six (6) weeks of maternity/paternity leave with no reduction to their sick leave.

If the birth or placement of the child occurs prior to the beginning of school, only that portion
of the six (6) weeks which falls during the school year may be taken. If both mother and
father are employees of the District, the combined maternity/paternity leave must be taken
within the six (6) weeks period immediately following the birth or placement of the child.
Grandparents may use up to three (3) days of sick leave to attend to the birth and/or legal
adoption of a grandchild, and these days shall be taken within the six (6) weeks
immediately following the birth and/or placement of the child.

A voluntary Sick Leave Bank will be established under the following conditions:

A. Each participating employee contributes one (1) day of sick leave every other year.
First-year teachers with the District may draw up to five (5) days of sick leave from the
bank. Beginning with the second year of employment, qualifying teachers may draw up to
thirty (30) sick leave days from the bank. Use of the sick leave bank is contingent upon
named employee having used two (2) days more than all of his/her accumulated sick leave
and personal leave as provided by Board policy. An individual employee may choose to
donate up to two (2) sick leave days for use of a specific employee who has exhausted
his/her allocation of days from the sick leave bank. The maximum number of additional
days that such an employee may use is thirty (30).

B. Teachers must join the Bank by September 15 of their first year of employment in the
District. Teachers who do not sign up by the established deadline will not be
given the opportunity to participate again. Similarly those who chose to opt out of the
sick leave bank will not be given the opportunity to participate again.
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C. Administration of the program will be handled by the School District Business Office.

D. Allrequests for use of this Bank must be submitted in writing to the Superintendent, who
will make the decision on the request.

E. Each employee enrolling in the Bank will donate one day of his/her sick leave to the Bank
every other year. The number of days in the Bank may not exceed 500.

F. The Sick Leave Bank is intended to help cover additional days needed as defined by the
approved sick leave policy under Section 6.1. Maternity leave does not qualify for the use
of Sick Leave Bank unless there are complications accompanied by a doctor’s note.

G. A person withdrawing from membership in the Bank will not be able to withdraw
contributed days.

H. Persons withdrawing sick leave days from the Bank will not have to replace those days
except as a regular contributing member of the Bank.

l. The Board (or Superintendent) may, at their discretion, request a doctor's report before
granting approval for withdrawal of days from this Bank.

J.  Approval to draw days from the Bank shall be given only for the school year in which the
illness or disability causing the long-term absence began. Should it be necessary to
request days from the Bank in a second school year for the same iliness, the approval
and qualification process as outlined in "A" above will begin again.

K. On or before September 1st of each year, the Business Office shall provide the Association
president an accounting of the Sick Leave Bank. This accounting will include the balance
from the previous year, days contributed, days used, and the current balance. (Note:
Because the Sick Leave Bank is open to all employees of the district, it is understood that
the accounting report will include aggregate data for all employees who have elected to
participate and not just employees of the bargaining unit.)

6.2 Bereavement Leave - The employee may have up to two (2) days to attend to
bereavement needs.

6.3 Personal Leave

A. Attimes during the school year a teacher may have a need for personal leave days.
The following shall be the procedure to qualify for and request personal leave.

B. The maximum of four (4) days may be allowed per year per teacher without a reduction
in pay. One (1) additional day may be allowed, and that additional day shall be charged
to the teacher’s accumulated sick leave.

C. Should a teacher find it necessary to request personal leave for the day before or after a
school holiday, during the first or last week of the first semester, or first week or last two
weeks of the second semester, specific reasons must be given. The leave is subject to
approval by the superintendent. Application for personal leave should be submitted three
(3) full days prior to the date requested when possible.

D. The Teacher will request all leave through the District AESOP program. Employees will
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6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

be notified through the AESOP program when leave has been approved by the
administration.

Unused Personal Days — On an annual basis, a teacher’s unused personal days will be
rolled into his/her accumulated sick leave. As an alternative, a teacher may annually
request reimbursement for unused personal days at the rate of $60/day. Said request must
be made by June 1 of the current school year.

Days of Leave Without Pay — Additional days may be granted at the discretion of the
superintendent. Requests shall be submitted to the immediate supervisor prior to the
absence. Days of leave without pay must be taken in full day increments. Payroll
deduction for these days shall be determined by dividing the annual teaching salary by
contract days.

Parental Leave of Absence - The Board shall grant requests for a parental leave of
absence not to exceed one year when reasonable need exists. An employee who returns
from parental leave shall be reinstated to the employee's former position or its equivalent,
unless that teacher is the appropriate person to be involved in a Reduction in Force.
Parental leave shall include leave for the purposes of child adoption and child rearing.

Leave of Absence - An unpaid leave of absence of up to two (2) years shall be granted by
the Board to a teacher who wishes to pursue continuing education which will benefit the
District. Eligibility for this leave shall be restricted to those teachers who have completed
three (3) years of successful service to the District. (Appendix D)

Medical Leave of Absence - The Board may grant a medical leave of absence to an
employee whose medical condition requires an extended period away from work. The initial
length of such leave shall be no more than one (1) year but may be extended at the
discretion of the Board.

Professional Leave - Employees may be allowed professional leave with no payroll
deduction upon approval by the immediate supervisor for attendance at conventions,
institutes, workshops, or other professional meetings related to the teacher's assignment
or to enhance professional benefit to the District. Professional leave shall be applied
forthrough the District's AESOP program. The employee shall file a report on the activities
of the meeting(s) with recommendations, if any, upon request from the principal or
superintendent.

An employee asked to serve as consultant, judge or sports official, while school is in
session, shall send a written request for release to the principal. He/she shall make a
choice of whether or not he/she receives his/her regular salary or the gratuity for his/her
services. If he/she chooses to accept regular salary, the gratuity shall be given to the
School District and deposited in the General Fund.

Professional leave may not be used to accept a position at another educational institution
when the duties interfere or coincide with a teacher’s contract obligations in the District.

Association Leave - The Association shall be allowed a maximum of eight (8) days of paid
leave per year for its members to attend SDEA/NEA sponsored activities or MEA activities
as approved by the superintendent.

Civic Duty - An employee serving as juror, subpoenaed witness, or elected or appointed
official shall notify his/her immediate supervisor in writing of the nature and probable
inclusive dates (beginning and ending) of the duty to be served. The employee shall make
a choice of whether or not he/she receives his or her regular salary, or the compensation
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for his/her services. If he/she chooses to accept his/her regular salary, the compensation
shall be given to the District and deposited in the General Fund.

6.12 Military Leave — An employee that is called to active duty in the U.S. Armed Forces shall
make a choice of whether or not he/she receives his or her regular salary or the
compensation for his/her services. The employee is eligible to receive up to five (5) days
of compensation from both the school district and the military per school year. After the
five (5) days, if he/she chooses to accept his/her regular salary, the military compensation
shall be given to the District and deposited in the General Fund.

6.13 Family and Medical Leave. The District will follow the provisions of the Family and
Medical Leave Act of 1993 as follows:

A. FMLA leave will be available for full-time teachers who have completed one year of service
to the District.

B. FMLA leave is defined as unpaid leave for the employee's own iliness, the birth and first-year
care of a child, the adoption or foster-parent placement of a child, and the care of a child,
spouse, or parent who has a serious health condition.

C. Teachers may use a maximum of 12 weeks of leave per year under the provisions of this
Article, including sick leave and FMLA leave. A year consists of 365 days and begins the
day FMLA leave commences.

D. Teachers must give at least 30 days notice before taking FMLA leave, if possible.
Application for FMLA leave shall be made on Form L, and approval needs to be given
by the superintendent.

E. The Board will continue to pay its portion of employee benefits as defined in Article
5.8 for the period of the FMLA leave. However, if the teacher resigns from his/her position
without returning to work, the teacher must reimburse the District for these payments.

F.  The Board or superintendent reserves the right to require health certification, at District
expense, before the teacher returns to work. The Board or superintendent also may
require a doctor's certificate to determine whether an iliness of either the teacher or a
family member is a "serious health condition" as defined by the Act.

G. When an employee’s absence from duty qualifies as leave under the FMLA, that leave
shall be deemed to be initiated, and applicable paid leaves shall be applied during such
absence.

6.14 Teachers on Parental Leave of Absence (6.6), Leave of Absence (6.7), Medical Leave of
Absence (6.8), or FMLA Leave (6.13) shall not lose their accumulated benefits. Such
time will not count as time employed for purposes of SDCL 13-43- 6.3.

6.15 Medical Opinion - During the period of a leave of absence an illness or injury may develop
for which the Board has concerns regarding the teacher's ability to perform the contracted
duties. The Board may require a physician's opinion verifying the teacher's competence to
return. The choice of the physician shall be mutually agreed upon; the cost of such
examination will be borne by the Board.
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7.1

7.2

7.3

7.4

7.5

7.6

7.7

ARTICLE 7
GRIEVANCE PROCEDURE

Definition - The word "grievance" as used in this Agreement shall mean a complaint by an
employee, group of employees or the grievant based upon an alleged violation,
misinterpretation or inequitable application of any existing agreements, contracts, policies,
rules or regulations of Meade School District 46-1 as they apply to conditions of
employment. A grievant is defined as anyone signing a grievance.

Immediate Supervisor - Whenever any employee or group of employees has a grievance,
they shall meet informally with the immediate supervisor within thirty-five (35) days of the
occurrence in an attempt to resolve the issue. If informal procedures do not resolve the
matter, and if the grievant wishes to proceed, the grievant must submit a formal written
statement of the grievance to the immediate supervisor of the grievant within ten(10) days
after the informal meeting. The immediate supervisor shall set a meeting date as soon as
possible, but in any event, no later than seven (7) days after the written grievance has been
filed. Within seven (7) days after the meeting, the immediate supervisor shall serve a written
disposition of the matter upon the party or parties involved.

Superintendent of Schools - If the grievance is not resolved by the immediate supervisor,
the grievant may refer the grievance to the superintendent or the superintendent's official
designee within seven (7) days of the immediate supervisor's written disposition of the
grievance. The superintendent shall arrange with the grievant a meeting to take place as
soon as possible, but not later than five (5) days of the filing of the grievance. Within five
(5) days of the meeting, the grievant shall be provided with the superintendent's written
response, including the reasons for the decision.

School Board - Within five (5) days after receipt of the above disposition the grievant may,
if the grievance remains unsolved, appeal to the School Board. The Board shall hold a
formal hearing no later than its next regularly scheduled meeting and serve a written
disposition of the matter on the party or parties within five (5) days after the hearing.
Should the grievant believe that it is necessary for the Board to hear the grievance prior to
its next regularly scheduled meeting, the grievant may request that the Board hold a
special meeting for this purpose; the President of the Board shall decide whether to honor
this request.

Division of Labor and Management Relations - The grievant may, if the grievance remains
unresolved after the Board hearing, within 20 days after the delivery of the Board’s
disposition, appeal in writing on forms prescribed by the Division; and the Division shall
conduct a formal hearing and issue a binding order covering the points raised.

Time Limits - If the employees fail to file the grievance or appeal within the time limits
established, the grievance shall be considered void. Once a grievance has been
initiated, the time limits specified herein may be extended by mutual agreement of both
parties.

In the event that a grievance is filed at such time that it cannot be processed through all
steps of this procedure by the end of the school year, the time limit set

forth herein shall be reduced by mutual agreement so that the grievance procedure may be
exhausted prior to the end of the school year or as soon thereafter as is practicable.

Special Grievances - A grievance involving the actions of an administrator with District-wide
responsibilities (such as Curriculum Coordinator or Director of Activities) is to be filed as
provided in Section 7.2, and the administrator involved will be considered to be the
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7.8

7.9

7.10

7.11

7.12

713

7.14

7.15
7.16

7.17

immediate supervisor for the purpose of processing the grievance. Class grievances
involving more than one immediate supervisor may be initially filed with the superintendent
as provided in Section 7.3.

Association Participation - Employee Represented - The Board acknowledges the right of
the Association's grievance representative to participate in the processing of a grievance at
any level. The Association will be notified whenever a formal written grievance is filed. No
employee shall be required to discuss any grievance if the Association's representative is
not present.

Association Participation - Employee Not Represented - When an employee is not
represented by the Association, the Association shall reserve the right to have its
representative present to state its views at any stage of the grievance procedure and shall
receive copies of the decision.

Board - Administration Cooperation - The Board and administration shall cooperate with the
Association in its investigation of any grievance.

No Reprisals Clause - No reprisals shall be taken by the Board or the administration against
any employee because of the employee's participation in a grievance.

Released Time - Should the investigation or processing of any grievance require that an
employee or an Association representative be released from their regular assignment, the
employee or Association representative shall be released without loss of pay or benefits.

Filing of Materials - All records related to a grievance shall be filed separately from the
personnel files of the employee.

Grievance Withdrawal - A grievance may be withdrawn at any level without establishing
precedent.

Days Defined - "Days" as used in this Article shall mean working days.

Waiver of Steps - In the event the requested remedy is beyond the power of the
immediate supervisor to grant, the grievance may be filed initially with the superintendent
as provided in 7.3 of this Article. If the superintendent does not have the power to grant
the requested remedy, the grievance may be filed initially with the Board as provided in
7.4 of this Article.

Discovery — The purpose of a grievance hearing is the full and fair presentation of the case
by the grievant and the Superintendent to the School Board or Department of Labor (“DOL”)
without surprise or presentation of previously un-disclosed materials. If a grievance is
appealed to the School Board or DOL, the grievant/grievant’s representative and the
superintendent/superintendent’s representative shall fully disclose to the other party at least
three (3) working days prior to the School Board/DOL hearing all the materials to be
presented.
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8.1

8.2

8.3

8.4

ARTICLE 8
NEGOTIATIONS PROCEDURE

Pursuant to SDCL 3-18, the parties agree that their duly designated representatives
shall negotiate in good faith with respect to rates of pay, wages, hours of employment, or
other conditions of employment. Each party shall select its own representatives.
Negotiations shall begin no earlier than January 1 and no later than April 15.

If agreement is not reached through negotiations, either party can declare to the other in
writing that an impasse exists and call for mediation pursuant to SDCL 3- 18.1.

When an impasse has been declared, the Division of Labor and Management may be
requested by the parties to appoint a mediator from its staff. If conciliation is selected by
either party, the mediator shall meet as soon as possible with the parties or their
representatives or both, either jointly or separately and shall take such steps as the
mediator deems appropriate to persuade the parties to resolve their differences and effect
a mutually acceptable agreement.

In the event mediation is unsuccessful, either party may request fact-finding pursuant to
the provision of SDCL 60-10-2 and/or 60-10-3. Within five (5) days of receipt of the
written report of the fact-finder, the parties shall meet to discuss implementation of the
fact-finder's report.
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ARTICLE 9
REDUCTION IN FORCE, LAYOFF, AND SENIORITY

9.1 Nothing contained in this Article shall be interpreted as limiting the Board's authority to
determine the number of teaching positions in the School District. Should the Meade
District Board deem it necessary to initiate a RIF, the following procedure will be followed:

A. The situation confronting the District will be communicated to the Meade Education
Association (MEA). The MEA may make alternative suggestions to the RIF. The
Board shall consider and respond to all such suggestions. A period of no less than
21 days shall elapse from communication of a need for RIF and any RIF notices.

B. Teachers identified by the Board as potentially being RIF’ed may be offered the
option of terminating their employment with the Meade School District 46- 1 and
accepting a payment commensurate to the early retirement schedule
(5.11 of this document). A person not yet 55 years of age would be eligible for the
specified payment in this instance. The offering of this option shall rest solely with
the Board.

C. In making staff reductions involving teachers in their fourth or subsequent year
of employment in the District, the Board will follow the provisions of SDCL 13-
43-6.4.

9.2 The School Board shall use the following criteria in determining which teacher or teachers
are to be RIF’ed. The Staff Assessment Tool (Appendix F) shall be used to apply these
criteria. It shall be the goal of the Board to retain the most effective teachers; those who
perform at the highest level of proficiency and contribute most toward providing the highest
quality of instruction to the students of the District.

Certification

Education

Total Experience and In-district Experience
Formal Evaluation

Administrator Recommendation

moowy

9.3  Recall rights shall be extended to all continuing contract teachers who have been RIF’ed
with the exception of those teachers who are currently on a plan of assistance or have been
“on notice” within the last three (3) years. Such recall rights shall extend for a period of
three years from the first day of the school year succeeding the year in which the teacher
was given notice of RIF. Newly created or vacant positions shall be offered to all RIF'ed
teachers in the reverse order of their RIF (that is, the last RIF'ed shall be the first to be
offered future employment.)

The Board shall maintain a list of RIF'ed teachers and shall provide the MEA with an
updated list upon request by the MEA. RIF'ed teachers shall be notified by certified mail of
the offer of employment. The teacher shall have fourteen (14) calendar days after receipt
of the letter to reply. In the event that a teacher shall refuse an offer of re-employment
during the period of recall as specified above, that teacher shall be deemed to have
requested his/her name to be removed from the recall list. It is the responsibility of the
RIF’ed teacher to maintain a current address with the Board.

Any RIF'ed teacher may request that her/his name be removed from the recall list at any
time.
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New teachers will not be employed with the District until all RIF'ed teachers have been given
an opportunity to accept a new or vacant position for which they are certified and qualified.

9.4  Teachers laid off by this policy shall not lose their accumulated benefits or positions in the

salary structure. However, such time will not count as time employed for purposes of SDCL
13-43-6.3.
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ARTICLE 10
EFFECT OF AGREEMENT

10.1 The District retains unto itself the powers and duties vested in it by the laws of the State of
South Dakota and the United States. The exercise of the aforementioned powers, duties
and adoption of policies shall only be limited by the terms and conditions of this Agreement.
Board policies shall be coordinated so as to not be in conflict with this Agreement.

10.2 Individual Contract - The terms and conditions of this Agreement shall be reflected in
individual contracts or employment agreements. The contract document shall be set forth
in Appendix E attached hereto and made a part hereof. This document shall be issued to
each teacher hired.

10.3 Savings Clause - Should any article, section or clause of this Agreement be declared
illegal by a court of competent jurisdiction, then that article, section or clause shall be
deleted from this Agreement to the